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77 The Code is subject to annual reviews and updates. Each employee is obliged to read it apply

the rules contained therein. The Code enters into force as of the day of its approval by the

company's management board.
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'I INTRODUCTION AND PURPOSE
¢ OF THE CODE

The Code of Ethics is a set of values, principles
and standards of conduct applicable to
all employees, associates, members of the
company’'s bodies and entities acting on
its behalf. As an organization carrying out a
strategic project of key importance for the
country’s energy security, we are committed to
the highest standards of integrity, responsibility,
transparency and professionalism.

#> The aim of the Code is to:

strengthen public trust
through responsible

promote

an ethical culture management of the

nuclear project delivery
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Safety

Physical safety of employees,
cybersecurity, data protection,
nuclear and radiological safety,
environmental protection,
health protection, and the
psychological safety of every
team member.

Long-term
responsibility
Reliable analyses, realistic
assessment of capabilities,
and an honest evaluation of
risks. We think in decades.
Every decision we make
today is a commitment

to the future.

Clarity / Transparency

Equal access to knowledge, clearly defined
responsibilities, and a culture in which problems can be
raised, decisions questioned, and concerns expressed
without fear of consequences. Transparency also
means a leader’s responsibility to explain the context of
decisions—not just their content.

Teamwork
Collaborative partnership
based on mutual trust,
respect for diverse
competencies, and a shared
sense of purpose. The ability
to yield initiative to a more
competent person and

to ensure that no one is

overlooked or excluded.

Quality and professionalism

Being a role model, a leader in terms of expertise

and organization, creating conditions for the development
of the company, its employees and its key values.
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Human rights

Our company recognizes human rights as the foundation of responsible
and ethical business conduct. We believe that respecting the dignity of
every person is crucial to building social trust and achieving our mission.
That is why we are committed to preventing all forms of discrimination
both within our organization and throughout the supply chain. We
make sure that working conditions are safe, fair and in accordance with
the principles of equal treatment, and that professional relationships are
based on partnership and respect.

We operate in an international environment. At each stage of the project,
we will cooperate with various contractors. We want to make sure that
human rights, labor rightsand environmental rules are respected at every
level of our supply chain. We strive to ensure that our processes allow
us to identify, assess and minimize the risks associated with breaches
throughout the value chain. Our activities will include monitoring
practices in the organization, cooperating with business partners and
responding to any signals of irregularities.

Respect for human and labor rights is an integral part of our business
which influences all business decisions. Our goal is to create a work
environment where dignity, safety and equality are overarching values.

Public information 0055-02 THE CODE OF ETHICS 5
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Respect for the environment

Nuclear energy is subject to the highest safety and environmental
requirements, and our company fully respects these standards. We
are aware that the implementation of a nuclear power plant project is
associated with a negative impact on the environment. That is why we
conducted detailed environmental analyses of the project to identify
and mitigate potential risks to the environment. We have met all the
requirements of the environmental authorities in Poland to receive
an environmental decision for our project. We constantly monitor the
fulfilment of all conditions that have been imposed on us and our main
contractor in the environmental decision.

We actinaccordance with the principles of sustainable developmentand,
within the scope applicable to nuclear power plants, strive to comply with
the EU Taxonomy so that our investment is environmentally and socially
sustainable. We minimize the impact of the project on both terrestrial
and marine ecosystems, protecting biodiversity and natural resources.
Where possible, we implement technologies and procedures that reduce
greenhouse gas emissions, and introduce a circular economy to use as
few natural resources as possible. We protect water, soil and air from
potential pollution through supervision of project implementation, high
requirements for contractors and constant environmental monitoring.
We work with experts and scientific institutions to continuously improve
our environmental activities and to base them on the latest scientific
findings. For us, environmental protection is not only a legal obligation,

but also an element of responsibility towards future generations.
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Safety culture

Employees and management consciously create an organizational
culture in which nuclear safety is an overriding priority over other
goals. Through our attitudes, we promote individual and collective
commitment to safety, and respect different opinions and experiences.
We encourage all employees to communicate openly: ask questions and
raise concerns. We create an environment that enables us to identify
and solve problems, where we can constantly learn from our experience
and that of the industry. We provide working conditions that support
individuals and teams in performing their tasks safely and effectively,
taking into account the interactions between people, technology and
the organization. Safety culture is the foundation of management in an
organization, in work planning and decision-making.
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Compliance with the law, guidelines of
international organizations and accepted

standards in the nuclear industry

Our business is based on full compliance with national and
international laws, regulations and guidelines, as well as the standards
of the nuclear industry. We strive for transparency and exercise due
care in the decision-making process, especially in areas of significant
importance to society, environment and safety. We support the
development of regulations and good practices, actively participating
in their creation and implementation. Each employee is obliged to

act in accordance with the applicable laws and internal regulations of
the company. We build a culture of compliance in which integrity and
accountability are the foundation of social trust.
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Fair competition

Our company operates in a transparent and responsible manner,
adhering to the principles of fair competition and applicable national
and international regulations. We believe that healthy competition on
the market fosters innovation, increases the quality of services and
strengthens social trust. We do not engage in monopolistic practices,
unfair agreements or activities that could harm the interests of other
market participants.Inourrelationswith businesspartners,weareguided
by the principles of equal treatment, transparency and professionalism.
We make sure that procurement, tendering and negotiation processes
are conducted in accordance with the highest ethical standards. We
expect our employees and associates to avoid situations that could lead
to favoritism, conflicts of interest or violations of fair competition. At the
same time, we openly share our operational experience with industry
organizations while applying the principles of trade secret protection.
Integrity in our actions is not only a legal obligation for us, but also an
expression of responsibility towards the market and society.
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Sanctions and export controls

Our company complies with national and international regulations
on sanctions and export controls. We do not cooperate with entities
subject to sanctions. We verify our business partners for compliance
with applicable regulations and expect them to comply with the same
rules. We counteract all forms of money laundering, illegal technology
transfer and violations of regulations on trade in goods and services of
strategic significance.

Prohibition of corruption and abuse

We do not tolerate any form of corruption, abuse or unethical activities.
We prevent conflicts of interest and unfair practices that could
jeopardize the company’s reputation or the safety of the project. We do
not accept or offer benefits that influence business decisions. We act
transparently, in accordance with the principles of fair competition and
social responsibility. Any case of suspected violation of ethical principles

is treated seriously and is subject to investigation.
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Conflict of interest management

We make sure that all decisions in our organization are made in
an impartial, transparent manner and in accordance with the
interest of the company. We do not accept situations in which
personal gains, private relations or commitments could affect
the objectivity and quality of business decisions. Each of us has
a duty to avoid actions that may lead to a conflict of interest,
and to immediately report any doubts. For us, conflict of interest
management is an element of building trust, credibility and
security of the project we are pursuing.

e
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Confidentiality and protection
of information

We protect confidential, technical, commercial and personal
information, treating it as a key asset of the company. We do not
disclose information that could harm the interests of the company,
its partners or stakeholders. We use information only to the
extent necessary to perform our professional duties. We provide
appropriate technical and organizational safeguards to protect
against unauthorized access and use of data.

At the same time, we care about the transparency of our activities
— we provide stakeholders with reliable, up-to-date information,
in accordance with the applicable internal regulations and
communicationrules. Afairandtransparent policy of communication
and relations with stakeholders strengthens trust in the company
and supports building lasting external relations. Transparency allows
responsible management of knowledge and open communication

THE CODE OF ETHICS 9



~) . rpoLskiE

4 COMPLIANCE WITH E
* | LAWS AND STANDARDS

Cooperation with administrative authorities

In our relations with public administration bodies, we act transparently and

reliably. We cooperate in a constructive manner, supporting the administrative

processes necessary for the implementation of the project, while maintaining
independence and impartiality. We do not take actions that could violate the Q
principles of fairness or create a conflict of interest. We support administrative

bodies in creating legal solutions supporting the development of the nuclear

energy sector in Poland.

Decision-making

In our company, we make decisions based on risk analyses, putting safety
above other goals. Responsibility for the decisions made is clearly defined. We
make decisions in a systematic manner. We collect high-quality information,
effectively manage knowledge and take into account the right risk factors.
We provide effective communication mechanisms between the Management
Board and the operational level so that strategic decisions are made with full
consideration of risks and consequences. Information provided to company
bodies, executives and supervisors must be reliable, complete, objective,
relevant and provided in a timely manner. Transparent communication and
responsible decision-making are the foundation of our professionalism and the
effectiveness of all activities.

Public information 0055-02 THE CODE OF ETHICS 10



5 PROTECTION OF EMPLOYEE RIGHTS,
° PERSONAL DATA AND PRIVACY

Ethics and equality in recruitment

In the recruitment process, we provide equal opportunities to all
candidates, guided only by their competences, experience and
motivation. Our recruitment decisions are free from prejudice
and discrimination - regardless of gender, age, origin, beliefs,
disabilities or other characteristics protected by law. We care about
the transparency of procedures, clarity of evaluation criteria and
open communication at every stage of the recruitment process.
Every candidate is treated with respect and has the right to equal
access to information and fair evaluation. We believe that team
diversity strengthens our organization, which is why we actively
promote inclusive recruitment practices and prevent all forms
of unequal treatment. Our goal is to create a work environment
where everyone has the opportunity to develop and contribute
their potential to achieving common goals.

f
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Ethics and equality in employment

In our organization, every employee is treated with respect,
regardless of the form of employment, position or scope of duties.
We provide equal opportunities for professional development,
promotion and remuneration, guided only by competence,
experience and commitment. We do not tolerate any form of
discrimination — based on gender, age, origin, beliefs, disability or
other characteristics protected by law. We focus on transparency
of the rules of cooperation, clarity of expectations and mutual
respect. We create a work environment where everyone is treated
with dignity, has safe working conditions and opportunities for
development. We believe that team diversity strengthens our
organization and contributes to common goals. We strive to
ensure diversity and equality, and we create an environment in
which every individual feels respected, accepted, and has equal
opportunities for development.

THE CODE OF ETHICS n




PROTECTION OF EMPLOYEE RIGHTS,
PERSONAL DATA AND PRIVACY

5.

Employee safety and health

The safety and health of employees is our priority — both in the
office space and in the field. We make sure the work environment
is free of hazards and everyone can feel safe and comfortable.
Weadheretothe higheststandardsoftheintegrated management
system in the areas of health, safety, environment, and quality,
implement modern technical and organizational solutions and
constantly improve our procedures. In the field work, we attach
particular importance to prevention, proper preparation and use
of work clothing, protective footwear and personal protective
equipment. We care about ergonomics, mental well-being and
work-life balance. Every employee is obliged to take care of their
own and others’ safety, as well as to support preventive and
educational activities. We believe that responsibility for health
and life begins with everyday decisions and mutual care.

0055-02
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Mutual respect and partnership

Employees treat each other with respect, kindness and openness,
regardless of differences in views, experience or function. Team
diversity enriches our work culture, fosters innovation and
increases the quality of the decisions made. In communication,
courtesy, attentive listening and constructive dialogue are our
priorities, and we do not tolerate aggressive behavior or behavior
that violates dignity and excludes anyone

Cooperation based on professionalism means for us not only
adequate competences and high quality of work, but also
responsibility, reliability and an ethical approach to duties. Each
team member presents positive attitudes, shares knowledge
and supports others in achieving common goals. We value the
diversity of experiences and perspectives that enrich our activities.
We create a work environment where trust, respect and
commitment translate into effectiveness and safety — both in the
office and in the field. We promote an atmosphere of mutual
support and readiness to help and share knowledge, believing
that partnership and professionalism are the key to achieving our
common mission.

~
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Counteracting mobbing and discrimination

In our organization, there is no place for any form of discrimination, mobbing,
sexual harassment or abuse of professional position. Every employee has the
right to be treated with dignity, safety and fairness, regardless of gender, age,
origin, beliefs, orientation or professional status. We promote a culture of mutual
respect, openness and empathy, in which diversity is a value, not a source of
division. We believe that an ethical work environment is the foundation of our
responsibility and mutual success. All cases of mobbing or discrimination may
be reported on the terms set out in the Regulations for Counteracting Mobbing
and Discrimination, m.in. at the address of the report zgtoszenia.rpmd@pej.pl.

Employee responsibility

Each employee in our organization is responsible for their actions, decisions and
their impact on the environment. For us, responsibility means performing our
duties diligently, adhering to safety rules, reporting irregularities and actively
promoting a culture of compliance and integrity. We expect employees to act with
due diligence, respect for others and a willingness to cooperate. Responsibility
doesn't end with following procedures — it's also a willingness to learn, improve
your competences, accept feedback and learn from mistakes. Each of us has an
impact on the quality of the work environment and contributes to the achievement
of the common mission. That is why we promote attitudes that strengthen trust,
professionalism and ethical standards in everyday work.

Public information 0055-02 THE CODE OF ETHICS 13
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Respect for privacy and protection
of personal data

Our company treats the protection of personal data and privacy as
the foundation of trust and ethical relations. We process personal
data in accordance with applicable laws. We make every effort to
protect information against unauthorized access, loss or violation,
by using appropriate technical and organizational measures. Each
employee is obliged to handle data responsibly, both electronic
and in paper format.

At the same time, we respect the privacy of our employees by
not interfering in their personal lives without a legitimate legal or
operational basis. We carry out all activities in this area with the
utmost care to protect dignity and human rights.

Public information 0055-02 THE CODE OF ETHICS
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We work with our contractors in a spirit of partnership, using clear
and transparent selection criteria and avoiding any form of favoritism
or discrimination. In procurement procedures, we manage conflicts
of interest and follow the principle of equal treatment, objective
evaluation of offers and transparency — so that each process gives equal
opportunities to all participants.

We implement the agreed terms of contracts with due diligence, we
prioritize timeliness and quality of cooperation, as well as occupational
safety and health. We promote a culture of responsibility and
commitment, encouraging knowledge sharing, problem-solving and
the search for the best solutions. We believe that an ethical approach to
cooperation and the procurement policy strengthens our credibility and
builds lasting relations with partners.
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|7 TECHNOLOGICAL DEVELOPMENT
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Technological development in our company is based on the principles
of responsibility, security and transparency. We use solutions in accordance
with the highest nuclear safety standards and international best practices.
We implement innovations responsibly, with respect for the law, privacy and
human rights. We work with scientific institutions, experts and technology
partners to continuously improve processes, methods and tools. We only use
digital technologies, automation and monitoring systems in a proportionate,
purposeful and compliant manner. We provide employees with opportunities to
learn new technologies, cybersecurity and innovative solutions that support the
efficiency and security of our business. We treat technological development as an
element of responsible energy transition — serving not only the implementation
of the project, but also building social trust and protecting future generations.
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8. COOPERATION WITH LOCAL COMMUNITIES

As an investor in a strategic energy project, we understand our responsibility
towards society and local communities. We strive to conduct our business in a
transparent manner, open to dialogue and taking into account the needs of the local
community in the region of our investment projects. We support educational, social
and economic initiatives that contribute to local development and trust building.
Our goal is to create lasting relationships based on partnership and mutual respect.
We communicate our activities in a reliable and accessible manner, providing the
opportunity to raise comments and concerns. We believe that open communication
and cooperation with the local community are key to the success of the project and
public support for it.

The company’s impact on the environment is not only through the implementation
of the investment project, but is also about improving the quality of life of residents,
their safety and environmental protection. We want our presence to have a positive
impact on the region, to support its development and future perspectives.
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The way in which the company communicates with the environment is based
on the principles of integrity, transparency and openness. The company
ensures that the information provided is accessible, understandable and up-
to-date. In the relations with its recipients, the company shows respect — both
towards local commmunities and national stakeholders. Social responsibility is
an important element, which is why educational and information activities
are carried out with a view to their long-term impact on society. The company
remains open to dialogue and does not avoid difficult topics, but actively

addresses them. Thus, the implementation of the strategic energy project yd
goes hand in hand with building trust, which is crucial for the success
of the project. (
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Any activities inconsistent with the PEJ Code of Ethics can be reported to the
Compliance Office via compliance@pej.pl or as specified in the Regulations
for Whistleblowing, Follow-up and Whistleblower Protection, available at
sygnalista@pej.pl
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Compliancewiththe Code of Ethicsistheresponsibility of everyemployee
and associate of the company. In the event of a suspected violation of
ethical principles, legal regulations or internal regulations, everyone has
the right — and in the case of gross violations also the obligation — to
report the matter through the appropriate communication channel. The
company provides secure and confidential mechanisms for reporting
irregularities, including the possibility of using a whistleblower system
and an anti-mobbing procedure. Reports can be anonymous and those
who report are protected from retaliation. Each report is treated with
due diligence, analyzed reliably and in accordance with the applicable
procedures. We encourage everyone not to hesitate to respond to
unethical behavior — together we build a culture of responsibility,
transparency and trust. Reporting irregularities demonstrates care for
the well-being of the organization, its employees and the environment.
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